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This year’s annual meeting will be held on 

Thursday, April 16, 2020. 

Members will be able to participate remotely in the 

election process for our Board of Directors thanks to 

our electronic voting capability.

Please check our website as the date nears for more 
details and information.

ANNUAL MEETING ANNOUNCEMENT

Your savings are insured up to 
$500,000 through a combination 
of federal insurance by the National 
Credit Union Administration,  
a U.S. government agency, and 
private insurance by American 
Share Insurance.

PATHFINDER
January 2020

Uniquely par tnering to make life’s 
journey easier.

PRESIDENT/CEO LETTER
On behalf of the employees and 
board of directors of Parsons 
FCU, Happy New Year! We are 
honored to work on your behalf 
and continuously strive to improve 
your banking experience with us. 
2019 was a year of technology 
transformation. We introduced 
a new online banking platform 
and mobile app that deliver ease 
of use, together with innovation 

and efficiency. In today’s world, we understand that people are 
constantly on the go, so we know your financial institution must 
move with you, at your pace.

On top of that, we also implemented an improved system for 
opening new accounts as well as a new online loan application 
system—both systems streamline the application process and 
strengthen security. I am very proud of the dedication our 
employees have shown in deploying these systems and hope 
you and your family enjoy using these new features. These 
enhancements make doing business with us easier so that you 
can focus on your other priorities. Our goal is to spend more 

time consulting with you on your financial matters and carrying 
out your plan of action, whether it’s saving for your kid’s college 
expenses or helping your family achieve financial stability. We 
are here to make your life’s journey easier. 

We work for you, and we won’t be slowing down in 2020. As a 
member-centric organization, we look for ways to improve our 
service delivery. With the phenomenal growth we’ve experienced 
on the East Coast, we will be expanding our footprint and 
anticipate opening our new Centreville, Virginia, office by the 
end of the first quarter in 2020. This will extend member-service 
call coverage for all time zones. We expect coverage from 8:00 
a.m. to 7:30 p.m. EST.

We look forward to celebrating our 45th anniversary with you 
this year. Be on the lookout for our special events and popups 
happening in your area. Here’s to 45 outstanding years—and 
many more—of making your life’s journey easier!

Ray Crouse
President/CEO
Parsons Federal Credit Union
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Here's how it works: Let's say you have two credit cards 

and they each have a $1,000 credit limit. So, you have 

$2,000 of available credit. You have a $300 balance on 

one card and a zero balance on the other card. In this 

scenario, your ratio is only 15 percent (300/2,000). This 

is an excellent ratio that will help boost your  

credit score.

If you close out the zero-balance card, your ratio will 

shoot up to 30 percent (300/1,000). This is still a very 

good utilization ratio, but the percent has doubled. You 

won't get as big of a score boost with 30 percent as 

you will with 15 percent.

MYTH NO. 3: EMPLOYERS CHECK YOUR 
CREDIT SCORES. 
If you're looking for a job, you can stop worrying about 

this. Employers might check your credit report, but 
your credit score isn't on your credit report.

If your job has financial responsibilities, your employer 

is more likely to check your credit report, but a 

potential employer needs to ask your permission 

beforehand. You have privacy thanks to the Fair Credit 
Reporting Act, which limits access to your credit file to 

only those with a "valid need."

Bottom line? Check your free annual credit reports 
from the three bureaus and make sure your reports 
look accurate. That way, even if your potential 

employer decides to look, you won't have to worry 

about it.

MYTH NO. 1: YOU MUST CARRY A BALANCE TO 
BUILD CREDIT.
This is one of the most harmful beliefs because it costs 

you money, and due to compound interest, you can end 

up in debt.

Your lender reports your payment history monthly to 

the major credit bureaus. If you pay on time, you get 
points for that. If you pay on time while also carrying a 

balance, you do not get extra points for that. So, you're 

paying interest on your purchases for no extra benefit. 

In fact, you're losing money.

If you can pay your bill in full by the due date, do so. 

You'll reap the benefits of a great score for no  
extra charge.

MYTH NO. 4: YOU AND YOUR SPOUSE HAVE A 
JOINT CREDIT REPORT.
This scary myth has kept some married folks from 

building their own credit histories. Some believe you 

can reap all the same credit benefits just from being an 

authorized user on your partner's credit card account. 

There's no such thing as a joint credit report; everyone 

has individual credit reports. 

Here's the problem: If you'd only been an authorized 
user for decades, you'd have some credit history, but 
you wouldn't get the credit boost that comes from 
being the credit card account owner.

This can be an issue if you get divorced. The one who 

has a limited credit history will have a tougher time 

buying a home or even buying a new car. Starting a 

new financial life will take time.

On a side note, you don't have to be married to get a 

joint account. But getting a joint credit card account 

isn't the best idea, anyway. With a joint account, you're 

both legally responsible for the debt. If one partner is a 

spendthrift, it can ruin the credit of the other person.

MYTH NO. 2: CLOSING OUT CREDIT CARD 
ACCOUNTS WILL BOOST YOUR SCORE.
The logic behind this myth is understandable. You'd 

think that decreasing your amount of available credit 

might win you favor from credit bureaus because it 

shows you can pay your bills without being dependent 

on a lot of credit.

Unfortunately, the score isn't set up to reward you 

for this. Closing an account impacts your credit 
utilization ratio. This ratio is the amount of credit 

you've used compared with the amount of credit you 

have available. If that ratio is too high, it can lower 

your score.
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FIVE HARMFUL CREDIT SCORE MYTHS

There are a lot of conflicting misconceptions out 
there about credit scores and it’s easy to become 
confused by them. Credit scores can seem a little 
mysterious, especially since they seem to fluctuate 
with little to warning.

So, let's bust a few myths and get to the truth so 
that you can use the information to build a fabulous 
credit score.

MYTH NO. 5: YOU MUST HAVE A HIGH INCOME 
TO HAVE A HIGH SCORE.
Like marital status, your income isn't on your credit 

report and it isn't a factor in your credit score. A person 

with a $200,000 yearly salary who maxes out credit 

cards could have a lower credit score than someone 

who makes $50,000 a year but uses credit responsibly.

It's all about scoring high on the factors that make 
up a credit score. For a FICO score, many factors are 

considered, such as payment history, amounts owed, 

credit mix, new credit, and length of credit history.

Now, just to be thorough, keep in mind that your 

income will be considered by the lender when you 

apply for credit. For example, your debt-to-income 

ratio will be reviewed. But if you stay out of debt and 

use credit responsibly, then your income won't be a 

liability.

This article originally appeared in U.S. News &  

World Report.
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